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AGREEMENT
BETWEEN
COUNTY OF SCHENECTADY, N.Y.
AND.
LICENSED PRACTICAL NURSES
TECHNICIANS & HEALTH CARE WORKERS
OF NEW YORK, INC.
LOCAL 721
SERVICE EMPLOYEES'
INTERNATIONAL UNION
JANUARY 1, 1999 TO
DECEMBER 31, 2002
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II.
AGREEMENT between the undersigned COUNTY OF SCHENECTADY, N.Y.,
a municipal corporation of the State of New York, hereinafter referred to as the
"Employer" and the LICENSED PRACTICAL NURSES, TECHNICIANS & HEALTH
CARE WORKERS OF NEW YORK, INC., LOCAL 721, S.E.LU., having its
principal office at 322 West 48th Street, 6th Floor, New York, N.Y. 10036-1308,
hereinafter referred to as the "Union", wherein it is mutually agreed, as follows:
ARTICLE 1 - RECOGNITION & UNION STATUS:
The Employer recognizes the Union as the sole and exclusive representative
and bargaining agent within the purpose and meaning of Sections 203 and 204
of the Civil Service Law, otherwise known as the Taylor Act, for and on behalf of
those County employees constituting the following unit:
All full-time, part-time, permanent and temporary Licensed
Practical Nurses employed by the County of Schenectady.
ARTICLE 2 - UNION SECURITY:
A. Checkoff: The Employer agrees to deduct weekly dues for each full-time
and part-time L.P.N. on a weekly basis.
During each year that the Union continues to be recognized as the
bargaining agent, dues deduction authorization shall be renewed automatically
unless revoked in writing by the L.P.N. pursuant to the dues checkoff
Agreement.
B. Agency Shop: Effective January 1, 1982 commencing with the first pay
period, the Employer agrees that in accordance with the laws of the State of
New York, to deduct from the salary of an employee who is not a member of the
Union, but who is represented by the Union for the purpose of collective
bargaining, as a condition of employment, an agency shop fee in an amount
equivalent to the amount of the dues payable by a member of the Union.
The Union hereby agrees to indemnify the Employer and hold harmless the
Employer regarding any claims and suits pertaining to agency shop
deductions. This includes legal fees and any other expenses and costs incurred
in defending such claims and suits and any judgments or awards resulting
therefrom.
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C. Hiring Additional Personnel: When new L.P.N.s are to be hired, the Union,
as well as other sources, will be afforded the opportunity to send applicants for
the job or jobs, and said applicants shall be given the same interview
considerations as applicants from other sources. The final judgment in passing
upon the qualifications of applicants shall be made by the Employer. The
Employer will notify the Union of all newly hired L.P.N.s.
The County will post all L.P.N. vacancies for fourteen (14) days. Vacancies
will be awarded to the most qualified Senior L.P.N. applying. Qualifications will
be ajudgment of the Employer.
D. Officers & Stewards: The Employer recognizes the right of the Union to
designate officers and representatives from within the bargaining unit. The
authority of the officers and representatives so designated by the Union shall
be as follows:
1. The investigation and presentation of grievances in accordance with
the provisions of this Agreement.
2. The transmission of such messages or information, which shall originate
with and are authorized by the Union or its officers, providing such
messages and information:
(a) have been reduced to writing for distribution or posting on the
appropriate bulletin board, or,
(b) if not reduced to writing are of a routine nature and do not
involve the refusal to perform work and assignments.
Each written bulletin shall be submitted to the department head for
approval before being placed on the board. The department head will
review the bulletin promptly.
3. The Union shall be provided with copies of any notices placed on the
bulletin board of the Employer which concerns the members of the
Union.
4. The Employer recognizes these limitations upon the authority of
officers and representatives:
a) Officers and representatives shall enforce the conditions of
the Agreement and represent members upon their request.
~
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5. The Employer shall provide the Union with a conference room to transact
Union business, to be used at such times as will not interfere with the work of
the employees.
E. The Employer will provide a list of all L.P.N.s to the Union on a semi-
annual basis.
F. The Employer agrees to provide the Union the opportunity to speak to new
employees during their orientation period in order to orient them as to the new
contract and their rights under it.
ARTICLE - 3 - GENERAL CONDITIONS OF EMPLOYMENT:
SENIORITY- LAYOFF & RECALL - MAINTENANCE OF STANDARDS
A. Seniority: The ,Employer agrees to recognize the principles of seniority
based on date of employment within job classifications. Senior L.P.N.s shall
have preference of employment and promotional opportunities for non-
competitive jobs, and to choose their work shifts and to work at the job for
which the pay is the highest, providing such employees are qualified for such
work, the qualifications to be determined by the Employer. New L.P.N.s shall
be placed on the seniority list after completion of the probationary period, as of
their date of employment. The Union reserves the right to exercise the
grievance procedure set forth herein in connection with the Employer's choice
of L.P.N.s.
1. L.P.N.s who are promoted or transferred out of the bargaining unit
shall maintain their seniority for three (3) months while they are
in their new positions.
2. Seniority shall be broken only by a bona fide discharge or a voluntary
quit.
3. Creation, loss, or retention of seniority is subject to Civil Service
Law.
4. Seniority will continue without interruption if, when a L.P.N. is laid
off, his/her re-employment occurs within one year of the layoff.
5. All L.P.N.s receive benefits based on their original hire date, whether full-
time, part-time, or temporary. In the case of a full- time L.P.N. transferring to
part-time, the L.P.N.'s full-time employment will give him/her credit to receive
benefits in accordance with existing procedures.
,
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B. Lavoff & Recall: (By seniority within job classification).
1. When a layoff becomes necessary, the last L.P.N. on the Seniority List
shall be laid off first, and, inversely, when the force is again in-
creased, the L.P.N.s are to be rehired in the reverse order in which
they were laid off.
2. In the event of a recall, the laid off L.P.N. shall be given notice
of recall by telegram, registered or certified mail, sent to the
address last given by the L.P.N. Within three (3) calendar days
after tender or delivery of the Employer's notice to such address,
the L.P.N. must notify the Employer by telegram, registered or certified
mail or in person of his/her intent to return to work. Said L.P.N. must
actually report to work within seven (7) calendar days. If the L.P.N. fails
to comply with the above provisions, she/he shall lose all seniority rights
under this Agreement, and shall be considered a voluntary quit.
C. Maintenance of Standards: The Employer agrees that all conditions of
employment, privileges, benefits, and prerogatives that each L.P.N. presently
enjoys relating to wages, hours of work, overtime differentials, and general
working conditions shall be maintained at not less than the present high
standards in effect at the time of the signing of this Agreement, and the
conditions of employment shall be improved wherever specific provisions for
improvement are made elsewhere in this Agreement. It is further agreed that
as a general guideline no L.P.N. shall suffer directly as a result of this
Agreemen t.
Effective with the signing of this Agreement, each party shall accumulate all
current practices which are to be recognized as "past practices". Each list shall
be introduced into negotiations for the next Agreement for discussion by the
parties. The final result shall be included in the next Agreement.
ARTICLE 4 - STRIKES:
The Union affirms that it does not assert the right to strike against the
Employer, to assist or participate in such strike, or to impose an obligation
upon its members to conduct, assist, or participate in such a strike.
.
,
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ARTICLE 5 - EMPLOYMENT:
Oualifications: All L.P.N.s shall be of good character and must meet the
physical and health requirements necessary to enable them to be efficient
L.P.N.s.
ARTICLE 6 - MANAGEMENT RIGHTS:
A. The Union recognizes its responsibility to act at all times in good faith in
carrying out any and all provisions of this Agreement.
B. The Union recognizes the right of management to direct and control
management policies subject to the obligations of this Agreement. L.P.N.s will
cooperate with management within the obligations of this Agreement to
facilitate efficient operations. The officers of the Union also recognize their
responsibility to act at all times in good faith in carrying out any and all
provisions of this Agreement.
ARTICLE 7 - IMPASSE IN NEGOTIATIONS:
A. The parties agree to conduct meetings for the purpose of collective
bargaining and for negotiating amendmen ts and modifications to this
Agreement, whenever either party shall request such meetings.
B. The parties agree that an impasse in negotiations shall exist if either party
so indicates to the other during negotiations, and proceeds to submit the
unresolved.issues to P.E.R.B., as provided for in this Agreement, and under the
rules of P.E.R.B.
ARTICLE 8 - GRIEVANCE PROCEDURES:
In order to establish a more harmonious and cooperative relationship between
the County L.P.N .s, administrators, and members of the County Legislature,
which will enhance the operation of the County of Schenectady, it is hereby
declared to be the purpose of these procedures to provide a means for orderly
settlement of differences, promptly and fairly, as they arise; and to assure
equitable and proper regulations and policies of the County. The provisions of
these procedures shall be reasonably construed for the accomplishment of
these purposes.
.
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DEFINITIONS:
1. County L.P.N.s: Shall mean all L.P.N.s in the negotiating unit.
2. Chief Administrator: Shall mean the County Manager.
3. Department Head: Shall mean the responsible director or administrator
of a major activity of the County, reporting directly to the County
Manager.
4. Immediate Supervisor: Shall mean the supervisor or officer to whom the
County employee is directly responsible.
5. Representative: Shall mean the person or persons designated by the
aggrieved person as his/her counsel to act in his/her behalf.
6. Grievance: Shall mean any claimed violation, misinterpretation or
inequitable application of any existing laws, rules, regulations, or
policies, which relate to or involve the person in the exercise of the duties
assigned to him/her, but grievance shall not be construed to relate to,
nor shall any grievance claim be permitted concerning salary amount or
any other amount of basic compensation fIXed by the County Legislature
by budget action or other Resolution or Local Law, or established
contract.
PROCEDURES:
A.
.
a-
Informal Stage: The aggrieved, within thirty (30) working days of the
employee's knowledge that such grievance has occurred, shall orally and
informally present his/her grievance to his/her immediate supervisor,
who shall orally ~d informally discuss the grievance with the aggrieved
person. The immediate supervisor shall render his/her determination to
the aggrieved person within five (5) working days after the grievance has
been presented to him/her. If such grievance is not satisfactorily
resolved at this stage, the aggrieved employee may proceed to the formal
stage(s).
7
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B. Formal Stage:
1. Within five (5) working days after a determination has been made
at the preceding stage, the aggrieved person may make a written
request to the Department Head or his/her designee with a copy to
the immediate supervisor for review and determination. If the
Department Head designates a person to act in his/her behalf
he/she shall also delegate full authority to render a determination
in his/her behalf.
2. The Department Head or his/her designee shall render his/her
determination within five (5) working days after the written
statements have been presented to him/her.
C. Chief Administrator: The aggrieved person may, within ten (10) working
days of the final determination by the Department Head, make a written
request to the Chief Administrator with a copy to the Department Head's
office for review and determination. All written statements and records of
the case shall be submitted to the Chief Administrator. The Chief
Administrator or his/her designee shall notify all parties concerned in
the case, of the time and place when an informal hearing will be held
where such parties may appear and present oral and written statements
supplementing their position in the case. Such hearing shall be held
within ten (10) working days of receipt of the written statements
pursuant to Paragraph B.2. under Procedures.
Arbitration Stage:
1. After such hearing, if the employee or Union is not satisfied with
the decision at the Chief Administrator stage, and the Union
determines that the grievance is meritorious, it may submit the
grievance to arbitration by written notice to the Chief
Administrator within fifteen (15) working days of the decision at
Paragraph C. under Procedures.
2. Within ten (10) working days after such written notice of
submission to arbitration, the Chief Administrator and the Union
will agree upon a mutually acceptable arbitrator competent in the
area of the grievance, and will obtain a commitment from the
arbitrator to serve. If the parties are unable to agree upon an
arbitrator or to obtain such a commitment within the specified
period, a request for a list of arbitrators will be made to the Public
Employment Relations Board by either party. The parties will then
be bound by the rules and procedures of the P.E.R.B. in the
selection of the arbitrator.
8
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3. The selected arbitrator will hear the matter promptly and will issue
a decision not later than thirty (30) calendar days from the date of
the closing of the hearing; or, if oral hearings have been waived,
then from the date the final statements and proofs are submitted
to him/her. The arbitrator's decision will be in writing and will set
forth his findings of fact, reasoning and conclusions on the issues.
The cost of the arbitrator shall be borne equally by both parties.
4. The arbitrator shall have no power or authority to make any
decision which requires the commission of an act prohibited by
law, or which is in violation of the terms of this Agreement.
5. The arbitrator's decision will be final and binding.
BASIC PRINCIPLES:
A. It is the intent of these procedures to provide for the orderly settlement of
differences in a fair and equitable manner. The resolution of a grievance
at the earliest possible stage is encouraged.
B. A L.P.N. shall have the right to present grievances in accordance with
these procedures, free from reprisal.
C. A L.P.N. shall have the right to be represented at any step of the
procedure by the Union or by a representative of his/her own choosing,
but no other employee organization may institute a grievance or
represent a L.P.N. in the processing of a grievance.
D. A L.P.N. and his/her representative, if a County employee, shall be
allowed such time off from his/her regular duties as may be necessary
for the processing of a grievance under these procedures without loss of
pay, vacation, or other time credits.
E. Each party to a grievance shall have access at reasonable times to all
written statements and records pertaining to such case.
F. All hearings shall be confidential.
G. It shall be the responsibility of the Chief Administrator to give force and
effect to these procedures. Each administrator shall have the
responsibility to consider promptly each grievance presented to him/her
and to make a determination within the authority delegated to him/her
within the time specified in these procedures.
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ARTICLE 9 - PAST BETTER CONDITIONS
A. No provision of this Agreement shall be construed so as to lower the
weekly, daily, or hourly wage rate of any L.P.N. covered by this
Agreement.
B. All past terms and conditions of employment for any or all L.P.N.s
covered by this Agreement that are of a beneficial nature to the L.P. N.
shall remain in force and effect, whether specifically covered herein or
not.
C. No part of this Agreement shall be construed so as to preclude the
Employer from giving any further benefits to its L.P.N.s.
ARTICLE 10 - DISCHARGE & DISCIPLINE:
The Employer agrees that no L.P.N. shall be discharged or subject to
disciplinary action without bona fide and just cause. Proof of such cause shall
be presented to the Employee and the Union prior to any disciplinary or
discharge action except in emergencies. All such disciplinary and discharge
action shall be subject to the terms of the Grievance Procedure of this
Agreement and also in accordance with provisions of the Civil Service Law of
the State of New York. A L.P.N. shall have the right to have a Union
representative present at any disciplinary or counseling meeting.
Removal of Warning Notices: Any oral warnings for minor offenses (tardiness,
absenteeism, extending vacation), if not repeated within a six month period,
shall be removed from the employee's record at the end of six months.
1. All violations, other than those listed above, if not repeated, shall
be removed from an employee's record at the end of two years.
Upon discharge, the L.P.N. shall turn over to the County all medical, dental
and prescription cards. Upon receipt of these cards, the Employer shall pay all
money due the L.P.N.
Upon quitting, the Employer shall pay all money due the L.P.N. on the payday
next following such quitting.
!"
10
ARTICLE 11 - OVERTIME. SHIFT. WEEKEND DIFFERENTIAL & WORK WEEK:
A.
".
All overtime shall be assigned on a rotating, non -discriminating basis
within each department as far as practical.
B. All L.P.N.s below the supervisory level will be compensated at the rate of
time and one-half for all hours in excess of eight (8) in any work day, or
forty (40) hours in any work week, providing they are directed by or have
the approval of the Department Head. All differentials and premiums
shall be used in the computation of overtime.
C. Shift Differential: Ten (10) percent for evenings and night shifts.
D. Weekend:
1. Twelve (12) percent for Saturday and/or Sunday work.
2. All shifts shall be entitled to every other weekend off.
3. Per Diem employees shall be required to work up
weekends per year.
to twelve (12)
E. When L.P.N.s are required to attend in-service classes, teaching days or
workshops on other than County time, they .shall be compensated at
regular time. For evening and night shift L.P.N .s, this shall include shift
differential. L.P.N.s may be considered for attendance at workshops and
teaching days. Prior approval must be given by the Employer.
F. Part-time L.P.N.s scheduled to work must be given at least four (4) hours
advance notice if they are to be told not to report to work on that
scheduled day.
ARTICLE 12 - HOLIDAYS:
A. All permanent L.P.N.s hired rior to 8 29 86 shall be granted the
following legal holidays:
New Year's Day Independence Day
Martin Luther King Day Labor Day
Lincoln's Birthday Columbus Day
Washington's Birthday Election Day
Memorial Day Veterans' Day
Thanksgiving Day
Friday after
Thanksgiving
Christmas Day
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L.P.N.s hired on anq after 8/29/86 shall be granted the following legal holidays
for their first three (3) years of employment. Thereafter, they shall be
granted the full thirteen (13) holidays listed above.
New Year's Day
Martin Luther King Day
Washington's Birthday
Memorial Day
Independence Day
Labor Day
Election Day
Veterans' Day
Thanksgiving Day
Christmas Day
B. A permanent L.P.N., in order to qualify for compensatory time, or time
and one-half, under Section A. of this article, shall be required to work
the last scheduled day before the holiday and the first scheduled day
after the holiday, unless excused.
C. If any County L.P.N. is granted an additional holiday, all County L.P.N.s
shall be granted equal compensatory time off.
D. If a holiday falls outside a L.P.N.'s regular work week, the L.P.N. shall be
given a substitute day off.
E. Any permanent L.P.N. who is required to work on a holiday listed under
ARTICLE 12 shall have the option of receiving time and one-half for the
holiday worked, together with a substitute day off, or, in the alternative,
shall receive two and one-half days pay for the holiday worked. Any full-
time permanent L.P.N. who works on Thanksgiving, Christmas, or New
'Year's Day, shall have the option of receiving double time for the holiday
worked, together with a substitute day off, or three days pay for the
holiday worked.
F. Any temporary L.P.N. who is required to work on a holiday listed under
ARTICLE 12 shall receive time and one-half of total pay for the holiday
worked, including shift differential.
G. Accrued holiday compensation time shall be scheduled at the request of
any L.P.N. before the end of the period following the period in which such
time was earned. A period is three (3) months. Scheduling shall be
subject to maintaining minimum staffing.
H. Thanksgiving-Christmas: Every effort will be made to give all L.P.N.s
either Christmas or Thanksgiving off, with the alternate holiday to be
given the following year.
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ARTICLE 13 - SICK LEAVE:
Absence from duty by a L.P.N., by reason of sickness or disability, shall be
allowed as provided in this section, without exception, as follows:
A. All L.P.N.s hired Drior to Julv 25. 1984, shall, during their first year of
employment, earn sick leave at the rate of one and one-half days per
month, six of which shall be available after the first six months of
employment. On each succeeding January 1, the L.P.N. will be credited
with eighteen days of sick leave. Five (5) of said days per year may be
used for personal business, and six (6) days per year may be used for
family illness. Two (2) days of the five personal days may be used in
hourly installments. The three remaining days may be used in hourly
installments, but only for educational purposes. The twenty-four (24)
hours notice for personal leave shall continue, but personal leave may be
granted in an emergency with the Department Head's approval.
B. All L.P.N.s hired on or after Julv 25. 1984. but prior to October 20. 1989,
shall be entitled to 12 days of sick leave for each of their first three years
of employment; thereafter, they shall receive the same benefits as
existing employees. Sick leave will be credited at the rate of one day for
each full month of service. Once credited, such sick leave may be used
at any time. Five (5) of said 12 days may be used for personal leave, and
six (6) days per year may be used for family illness. Two (2) days of the
five personal days may be used in hourly installments. The three
remaining days may be used in hourly installments, but only for
educational purposes. The twenty-four (24) hours notice for personal
leave shall continue, but personal leave may be granted in an emergency
with the Department Head's approval.
c. All L.P.N.s hired on or after October 20. 1989, shall be entitled to twelve
(12) days of sick leave for each of their first four years of employment,
thereafter, they shall receive the same benefits as existing employees.
Sick leave will be credited at the rate of one day for each full month of
service. Once credited, such sick leave may be used at any time. Five (5)
days of said 12 days may be used for personal leave, and six (6) days per
year may be used for family illness. Two (2) days of the five personal
days may be used in hourly installments. The three remaining days may
be used in hourly installments, but only for educational purposes. The
twenty-four (24) hours notice for personal leave shall continue, but
personal leave may be granted in an emergency with the Department
Head's approval.
13
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D. All L.P.N.s hired on or after January 1. 1997 shall be entitled to twelve
(12) days of sick leave each year for the duration of their employment.
Sick leave will be credited at the rate of one (1) day for each full month of
service. Once credited, such sick leave may be used at any time. Five (5)
days of said 12 days may be used for personal leave, and six (6) days per
year may be used for family illness. Two (2) days of the five personal
days may be used in hourly installments. The three remaining days may
be used in hourly installments, but only for educational purposes. The
twenty-four (24) hours notice for personal leave shall continue, but
personal leave may be granted in an emergency with the Department
Head's approval.
E. All L.P.N.s receive benefits based on their original hire date, whether full-
time, part-time or temporary. In the case of a full-time L.P.N.
transferring to part-time, the L.P.No's full-time employment will give
him/her credit to receive benefits in accordance with existing
procedures.
F. Personal days off shall be scheduled at the request of any L.P.N.,
providing such request is made before the monthly work schedule is
prepared, and subject to maintaining minimum staffing requirements.
The Employer will respond to requests for personal leave no later than
five (5) days prior to the date requested unless unusual circumstances
occur. L.P.N.s may use personal leave, when approved in advance by the
County, for attendance at conferences.
G. Sick leave may be accumulated up to a maximum of 200 days.
H. Upon becoming sick or disabled, a permanent L.P.N. may be granted
his/her accumulated sick leave with pay.
1. When requesting sick leave, a permanent L.P.N. shall report to his/her
department head within one hour of the beginning of the work day.
Failure to do so within that time (unless for reasons satisfactory to the
department head) will be considered as time off without pay.
Evidence of inability to perform his/her duties of employment may be
required from the attending physician. No specific time will be
established for requiring a M.Do's certificate for absence as a result of
illness. However, the Department Head may request a certificate in any
case where he/she considers it warranted. Failure to submit proper
proof of illness when required to do so shall result in the absence being
considered time off without pay. .
14
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Payment for Unused Sick Leave: At the discretion of the L.P.N., the
Employer shall, upon a L.P.No's retirement or disability, pay fifty (50)
percent in cash of all unused accumulated sick leave up to a maximum
of one hundred sixty-five (165) days. The balance of the one hundred
sixty-five (165) days (maximum) may be transferred into Retirement
Option 41-j. Upon the death of the Employee, while on the County
payroll, all accumulated sick leave will be paid for in cash, at the
Employee's last regular rate of payor salary. Payment will be made to
the Employee's beneficiary. If the total does not equal $3,000, the
County will make up the difference.
Extended Sick Pa Plan ESL: The Employer will provide an Extended
Sick Plan applicable to all sickness and injury not subject to Workers
Compensation for all full-time Employees under the following conditions:
Effective October 20, 1989, all full-time Employees hired on or after that
date will not be eligible for the Extended Sick Plan during their first full
year of employment.
1. In order to qualify to be eligible for ESL, the Employee must have
accumulated a minimum of eight (8) sick leave days.
2. The qualifying period for ESL is fourteen (14) consecutive calendar
days under continuous medical treatment.
3. After the qualifying period is met, half of all accumulated sick days
shall first be exhau sted.
4. Upon medical certification, when conditions 1), 2), and 3) have
been met, an additional "bank" of 30 sick days shall be credited to
the account of the Employee. The County may, at the time that an
Employee is absent from work using this benefit, request
additional medical certification from the Employee's doctor. In
addition, the County may require that before the Employee returns
to work the Employee be examined by a physician chosen by the
County, but the scheduling of such examination shall not preclude
the Employee's returning to work.
5. Full payment of wages (in accordance with existing rules for
payment of wages for sick days) shall apply to the "bank" until it is
exhausted.
6. After returning to work from ESL, fully able to perform normal
work duties, upon the occurrence of a second illness or injury,
under all the conditions listed above; a second 30 day period shall
be made available.
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7. If any ESL bank is exhausted, and additional time is required, the
County Manager in his sole discretion shall have the right (upon
application) to grant an extension up to an additional 30 work
days.
8. ESL shall not be available for elective surgery as described in the
then current County Health Plan.
9. Upon return to work, any remaining days of any "bank" may be
used for the following purposes:
Follow-up visit(s) to a physician in connection.with the same
cause which provided eligibility for the "bank".
a.
b. Reimburse the Employee for any of the 14 qualifying days for
which he/she received no regular wages.
10. All days remaining in any "bank" upon the Employee's return to
work shall be removed from the Employee's sick days when the
Employee is next credited with his/her regular sick day(s), or the
first of the following year, whichever occurs first.
ARTICLE 14 - BEREAVEMENT PAY:
Full-time L.P.N.s may be absent from duty without loss of pay by reason
of death in the immediate family for up to a period of five (5) calendar
days, dating from the death of the relative. Such absence from duty
shall not be charged to accumulated sick leave or vacation time.
1. The term "immediate family" means parent, spouse, child, brother,
or sister of the L.P.N.
Full-time L.P.N.s may be absent from duty with pay by reason of death of
in-laws, close relatives and members of the immediate household for a
period up to three (3) days dating from the death. Such absence shall
not be charged to accumulated sick leave or vacation time.
1. The term "in-laws" and "close relatives" means mothers-in-law,
fathers-in-law, sons-in-law, daughters-in-law, sisters-in-law,
brothers-in-law, legal guardians, grandparents, and grandchildren.
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C. If any Employee shall have completed his/her tour of duty for a twenty-
four (24) hour period, bereavement shall begin the following day. If any
Employee shall not have completed his/her tour of duty for a twenty-four
(24) hour period, and desires, or is compelled to leave during such
period, the Employee shall be paid for the hours remaining in the tour
from either personal leave, vacation leave, or sick leave. Bereavement
leave shall begin on the following day.
Full-time Employees shall be entitled to take up to five (5) additional
days, to be credited to accumulated vacation, personal or holiday time
upon twenty-four hour notice to his/her immediate supervisor. Such
additional leave shall be automatically granted.
D.
E. Part-time L.P.N.s may be absent from duty with pay for three (3) calendar
days for the death of family members under the same terms and
conditions as those listed in "A" above. They may be absent from duty
for one (1) calendar day under the same terms and conditions as "B"
above.
F. In the event an LPN is not at work because of vacation, holiday, sick, or
personal leave, and such employee suffers a death in the family as
defined by Sections A. and B., above, and the period covered by
bereavement leave overlaps the vacation, holiday, sick or personal leave,
this affected leave time shall be credited back to the employee's accruals
from the date of the death up to the maximums allowed, and to the
extent the bereavement leave is actually used.
ARTICLE 15 - LEAVE OF ABSENCE:
Application for leave of absence without pay, subject to the ruies of the
Civil Service Commission, shall be filed by the L.P.N. with the
Department Head, and shall state the reason(s) for the leave and the
duration. Leave may be granted for a maximum of twelve (12) months for
valid reasons. Valid reasons include, but are not limited to, personal
illness and education.
Educational leave without pay may be granted for up to two (2) years.
Maternity leave without pay may be granted for not more than six
mon ths upon proper certification by a doctor.
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D. The Employer will provide a leave of absence without pay, upon request,
not to exceed one year, to any Employee who presents evidence of a
serious illness in the immediate family (mother, father, wife, husband,
children, brother or sister), where no alternative source of care can be
economically provided. Although approval must be obtained from the
Department Head and the County Manager, it is agreed that such
approval shall not be unreasonably withheld.
E. All full-time Employees on an approved leave of absence (not exceeding
one year), may continue their health and dental benefits during such
periods by prepaying each month's premium to the County, at the then
current average rate used by the County to cover all of its Employees.
F. Emplovment bv the L.P.N. Union: A L.P.N. may receive a leave of
absence without pay, not to exceed one year, in order to be employed by
the Union. This type of leave of absence is limited to one L.P.N. at a time.
When the L.P.N. completes the leave of absence, there is no guarantee of
re-assignment to the same shift he/she was on prior to the leave.
Assignment will be based on staffing needs.
ARTICLE 16 - DISABILITY LEAVE:
Where a L.P.N. receives compensation under the Worker Compensation Law on
account of disability, he/she shall elect in writing whether he/she desires to
have sick leave with pay during the period of disability for which he/she
receives compensation. Such written statement must be filed with the
Department Head. In the event that the L.P.N. elects to take sick leave and pay
during such disability, he/ she shall, for the period of the disability, not
exceeding his/her accumulated sick time, be paid the difference between what
he/ she receives as compensation and his/her regular rate of pay. The time
during which he/she is so paid shall be deducted from accumulated sick time.
ARTICLE 17 - VACATIONS:
A. Full-time permanent L.P.N.s hired prior to August 29. 1986. shall be
granted a vacation period in accordance with the following schedule:
1. Upon completion of the first year of service and through the
completion of the 10th year, 15 days vacation.
2. Upon beginning of the 11th year, and through the completion of
the 15th year, 20 days vacation.
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B.
3. Upon beginning of the 16th year, 21 days vacation, with one day to
be added for each additionally completed year, up to a maximum of
25 days vacation at the completion of the 20th year.
4. Upon beginning of the 25th year of service, 30 days vacation.
Full-time permanent L.P.N.s hired on and after August 29. 1986, shall be
granted a vacation period in accordance with the following schedule:
1. Upon completion of the first year of service 10 days
12 days2. Upon completion of the second year of service
3. Upon completion of the third year of service 15 days
4. Following this, they will be entitled to the same vacation period as
granted in (1), (2), (3), and (4) of Paragraph A above.
c. Full-time permanent LPNs hired on or after January 1. 1997. shall be
granted a vacation period in accordance with the following schedule:
1. Upon completion of the first year of service 10 days
2. Upon beginning of the sixth year of service 15 days
3. Upon beginning of the eleventh year of service 20 days
4. Following this, they will be entitled to the same vacation period
as granted in (3) and (4), of paragraph A above.
D. All L.P.N.s receive benefits based on their original hire date, whether full-
time, part-time or temporary. In the case of a full-time L.P.N.
transferring to part-time, the L.P.N.'s full-time employment will give
him/her credit to receive benefits in accordance with existing
procedures.
E. Vacation pay shall be paid prior to the vacation period provided the
employee notifies the Department Head one week before the pay period
prior to the vacation.
F. Vacation shall be computed from the anniversary date of employment.
G. Choice of vacation shall be given according to seniority in the
departmen t.
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H. A L.P.N. who terminates his/her employment with the Employer shall be
entitled to payment for earned and unused vacation.
.
I. All members of the bargaining unit shall be able to carry over two weeks
vacation into the following year. Notice of the intent to carry over
vacation time shall be given to payroll by the L.P.N. no later than
November 1st of each year. Carry over vacation shall be considered as
having been used first. However, no carry over vacation will be paid for
upon retirement.
J. L.P.N.s may use vacation leave, when approved in advance by the
Employer for attendance at conferences.
K. Up to one week of vacation may be taken in individual days. Said
vacation days shall supersede holiday and personal leave days.
L. The Head Union Representative will be given a copy of the final vacation
plan annually.
ARTICLE 18 - MEALS AND BREAKS:
A. The Employer will provide one meal at no cost to a L.P.N. during his/her
regular shift or tour of duty.
B. The Employer shall make coffee and tea available on all shifts.
ARTICLE 19 - TRANSFERRING BETWEEN SHIFTS:
A. If it is necessary to transfer L.P.N.s to different work shifts, if all other
factors are equal, seniority shall determine which L.P.N.s are transferred.
B. Notice of openings (both L.P.N. and R.P.N.) on the various shifts shall be
provided to the Union for posting on the Union bulletin boards one week
prior to the position being filled. The Labor-Management Committee
shall be utilized to devise notification procedure for transfers between
shifts.
ARTICLE 20 - WORK SCHEDULES:
A. Work schedules for permanent L.P.N.s are to be posted at least two
weeks in advance, and changed only in the event of an emergency or by
mutual consent.
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A.
B. Weekend Scheduling: All L.P.N.s of the bargaining unit will be granted
every other weekend off.
1. Any L.P.N. that is on sick leave for 14 consecutive days will not be
required to make up a scheduled weekend.
Any L.P.N. who is hospitalized during his/her scheduled weekend
will not be required to make up that scheduled weekend.
2.
C. Floating:
sequence:
Floating assignmen ts will be assigned in the following
L.P.N. floating will continue in accordance with NURSING SERVICES
REASSIGNMENT PO~ICY of the Glendale Home, dated September 1992.
Should changes in staffing policy become necessary, the employer agrees
to consult with the Union prior to implementing such changes in
accordance with Article 6, subsection B of this agreement.
ARTICLE 21 - ORIENTATION & IN-SERVICE TRAINING:
A. A newly hired L.P.N. shall receive five (5) consecutive days of orientation
by another nurse before being sent to work on a floor as the only nurse.
B. L.P.N.s shall not be required to provide in-service training for newly hired
nurses' aides.
C. A pharmacology course is not a condition of employment for L.P.N.s
currently on the staff. The Employer reserves the right to require a
L.P.N. to successfully complete a pharmacology course at the Employer's
expense.
D. Any licensing assistance offered to other nursing units will also be
offered to L.P.N.s. Any expenses incurred will be on the same share
basis as that offered to other nursing units.
ARTICLE 22 - MISCELLANEOUS PROVISIONS:
Bulletin Boards: The Employer shall furnish adequate bulletin board
space throughout the area of employment for Union announcements and
meeting notices.
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C.
Sanitary Areas: Sanitary areas shall be maintained for all L.P.N.s. Soap,
towels and washing facilities shall be maintained by the Employer for all
employees.
First Aid Kit: The Employer shall maintain on behalf of all L.P.N.s in the
bargaining unit a complete first aid kit which will be readily accessible.
D. Military Service: Both parties agree that all statutes and valid
regulations relative to the reinstatement and employment of veterans
shall be observed with the same force and effect as if written into this
Agreement.
E. Malpractice Insurance: A copy of the Insurance Policy on Malpractice
covering L.P.N.s will be made available to the proper authority in the
Union.
F. Tuition Reimbursement: Full-time and part-time L.P.N.s shall be
reimbursed for fifty (50) percent of tuition payments upon successful
completion of college courses that are job-related. Electives such as
languages, arts, etc., will not be eligible. The reimbursement rate for job-
related courses taken and completed through Schenectady County
Community College shall be one hundred (100) percent of tuition
payments.
1. Any course for which reimbursement will be requested must be
approved and authorized in advance; tuition courses will be limited
to eight credit hours per semester.
G. Labor-Management: A Labor-Management Committee shall be
established at Glendale Home. The Union Field Representative, a Local
Representative, and any member of the bargaining unit whose problem is
being discussed, will be eligible to attend the meetings. Meetings will be
requested by either the Union or the County.
H. Education Incentive: Any L.P.N. who successfully completes any of the
following courses will be entitled to a salary adjustment of 2.5% of
current base salary for each course successfully completed, to a
maximum of 100/0.
Anatomy & Physiology I & II Microbiology
Psychology Chemistry
Biology Algebra
Developmental Psychology Sociology
Geron tology
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B.
Those L.P.N.s that have successfully completed any of the above course work
during the past two (2) years will receive credit towards the incentive award.
I. OSHA Committee: One L.P.N., selected by the Union, shall be a member
of the County OSHA Committee. If this L.P.N. is unable to attend an
OSHA meeting, an alternate L.P.N., selected by the Union, will attend the
meeting.
ARTICLE 23 - PENSION & HEALTH INSURANCE:
SECTION 1 - PENSION:
A. The Employer agrees to continue the Retirement Plan, Section 75-i, of the
New York State Retirement Program.
B. The Employer agrees to continue the new Ordinary Death Benefit Option,
Section 60(b), of the Retirement and Social Security Law.
C. The Employer agrees to continue the transfer of unused sick leave
option, Section 41-j, of the Retirement and Social Security Law.
SECTION 2 - HEALTH INSURANCE:
The Employer agrees to cover all eligible Employees and their families with the
EMPIRE BLUE CROSS BLUE SHIELD PLAN, including Hospital, Medical, Major
Medical, Prescription Drugs and Dental coverages. Benefits to be provided
shall include all those presently provided under the New York State
Governmental Employees Health Insurance Program, including those benefits
presently provided to retirees and the spouses and families of retirees. Benefits
provided shall include:
FOR RETIREES:
All those benefits in effect under the New York State Government
Employees' Health Insurance Program as of 6/1/81, plus those
additional benefits put into effect as of 6/ 1/81 in the County Health Plan
of Schenectady County.
The right, after 1/1/81, for any retiree (after that date) to purchase
dental insurance identical to that provided for all County Employees,
upon payment to the County (in advance) of an amount equal to that
paid by the County to its Administrator (carrier) for such coverage. The
option to purchase dental insurance shall be made by the retiree
coincident with the termination of such coverage as an Employee.
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Failure to elect coverage within thirty (30) days of termination of County
coverage (as an Employee), or failure to maintain coverage for any 30-day
consecu tive period after election of optional den tal coverage shall
permanently terminate such coverage (option).
For Employees retiring after October 20, 1989 who have not attained the
age of 65 as of the date of retirement:
All of the additional benefits which eligible active Employees receive
under this proposal are to be available to retirees until they reach the age
of 65 or until they become eligible for Medicare, if younger than 65.
Once eligible for Medicare, or at 65, whichever occurs first, retirees shall
receive the benefits which are listed above for Retirees in lieu of all other
benefits. Employees retiring who have not attained the age of 65 as of
the date of retirement have the option of remaining in the Improved
Health Plan (the 1/1/90 Plan) or transferring to the Plan in effect for
retirees over the age of 65 (the 6/ 1/81 Plan).
FOR ALL ELIGIBLE ACTIVE EMPLOYEES:
A.
B.
2.
3. ,
Emplovee Contribution: All employees hired by the County of
Schenectady who are eligible for benefits under the County Health and
Dental Plans will pay via payroll deductions to the County of
Schenectady, in order to participate in the County Health and Dental
Plans, an amount to be determined in accordance with the following:
1. Employees hired after October 20, 1989 and prior to December 31,
1993 will continue to pay 10% of the full cost to the County of
Schenectady for the County Health and Dental Plans, on either a
single or family basis until they have con tribu ted for three full
years.
Employees hired after December 31, 1993 will be required to pay
150/0of the full cost to the County of Schenectady for the County
Health and Dental Plans on either a single or family basis until
they have contributed for three full years.
Employees. hired after December 31, 1996 will be required to pay
15% of the full cost to the County of Schenectady for the County
Health and Dental Plans on either a single or family basis
throughout their employment.
Benefits to be provided shall include all those presently provided under
the New York State Governmental Employees Health Insurance Program,
including those benefits presently provided to retirees and the spouses
and families of retirees. Additional benefits to be provided are:
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1. $100,000 coverage per Employee with no lifetime maximum limit;
an allowance of $50.00 for an annual physical examination for
each Employee. The deductible for Major Medical is $50/person,
$ 150/family.
$100,000 maximum insurance coverage is for each contract year,
and applies to the Major Medical portion only.
ihe following increases in benefits will occur on 1/ 1/90. (All other
benefits are to continue as presently existing.)
c.
2.
3.
4.
5.
2.
1. "Child Care" benefits (as defined by Empire Blue Cross Blue Shield)
will apply to the first two years of any newly born child. Any
adopted child will receive two years of such "Child Care" benefits,
less the age of the child at the time of adoption. Any person who is
the legal guardian of a child will receive the same benefits as those
listed above for an adopted child. The above benefits will only
apply to those Employees who are eligible for Family Coverage.
That part of charges presently billed by physicians (commonly
referred to as 20°.IcJco-pay) will be eliminated.
The following administrative changes will accompany the new
benefits on 1/1/90. These administrative changes shall be
referred to as "cost containment measures". These administrative
changes must have the approval of the New York State Department
of Insurance.
Emergency procedures and emergency operations are excluded
from "cost containment measures". The patient's doctor shall
make the final determination of whether an emergency existed at
the time the operation occurred.
Certain surgical procedures shall be performed on an outpatient
basis only. Empire Blue Cross Blue Shield shall define those
operations which fall into this category, and the list of surgical
procedures may be changed after such list has been made
available to all Employees covered by the County Health Plan. The
current list includes:
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Gastroscopy
Myringotomy
Vasectomy
Excision of Skin Lesion
6.
Breast Biopsy
Bronchoscopy
Colonoscopy
Cystoscopy
Diagnostic Laparoscopy
Diagnostic Dilation and Curettage (D&C)
Certain surgical procedures will require that the patient's doctor
consult with a representative of Empire Blue Cross Blue Shield for
a second surgical opinion, before undertaking elective surgery.
The County Health Plan will pay any fees connected with the
second surgical opinion. The list of surgical procedures may be
changed after such list has been made available to all Employees
covered by the County Health Plan. The current list of procedures
requiring a second surgical opinion includes:
Bunionectomy
Cataract Removal
Repair of Deviated Septum
Hysterectomy
Knee Surgery
Prostatectomy
7. Pre-admission testing and diagnosis will be done on an outpatient
basis for all scheduled surgery.
8. There shall be no Friday or Saturday hospital admissions except in
emergencies as stated above.
9. Upon admission to the hospital, the Employee's physician shall
notify the Empire Blue Cross Blue Shield reviewer of the
admission. The reviewer shall review the need for the patient's
hospitalization, advise the Employee's physician as to the
appropriate procedures to be followed, and conduct the continued
stay review.
10. After an operation has been performed on an inpatient basis,
consultation shall be maintained between the patient's physician
and Empire Blue Cross Blue Shield County Health Plan, in order to
review the appropriate length of stay for that patient. When, after
consultation, it is decided that the patient no longer requires
continued hospitalization, the administrator will arrange for
appropriate after-care when necessary. Such after-care may
include the use of a hospital bed, weights, visitation by nursing
personnel, medications, etc. The County Health Plan will pay for
all special requirements for home health care, including Hospice
personnel as required for the length of time as determined by the
physician and Empire Blue Cross Blue Shield.
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11. If the patient proceeds in disregard of the cost containment
measures in 5, 6, 7, 8, 9 or 10 above, he/she may do so, but will
be required to pay $300 for each such choice.
12. Other than those changes listed above, all other existing terms and
conditions affecting Health and Dental coverages shall remain in
effect.
.
Prescription Droll Plan:
1. The co-payment per prescription for all generic drugs shall be
$3.00. The co-payment for all brand prescriptions shall be $7.00.
2. All employees covered by the prescription drug plan shall be
required to purchase prescriptions from pharmacies that are
members of the Empire Blue Cross/Blue Shield Select Pharmacy
Management Network. A list of member pharmacies will be
provided to each employee.
3. All employees covered by the prescription drug plan shall also have
the option to purchase prescription drugs by mail order through
the Caremark Prescription Service Program which requires a co-
payment of $3.00.
4. In the event that a specific generic brand prescription drug has not
been manufactured to replace a brand name, then all employee
prescriptions for that drug shall be filled with the brand name,
however, the employee shall only be obligated to pay the $3.00
generic co-payment.
Employees hired after October 20, 1989, upon their retirement from
Schenectady County, shall not be entitled to the Medicare Part B
reimbursed by the County.
The Employer will make the Community Health Plan and the Mohawk
Valley Physician's Health Plan available to all members of the bargaining
unit. Should the cost of either plan exceed the cost of the County Plan,
the employee will make up the difference.
F.
G. The Employer shall extend to those L.P.N.s who are eligible the waiver of
premium in the event of prolonged illness.
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1. A waiver of premium for a period of up to one year in duration may
be granted to a LoPoNowho is totally disabled while on authorized
leave without pay, or while his/her name is on a Civil Service
preferred listo
20 In order to be eligible for such a waiver, the LoPoNomust meet all of
the following conditions:
ao He/she must be totally disabled as a result of sickness or
injury and have been continuously so disabled for at least
three (3) months.
b. He/she must be on authorized leave without pay, or on a
Civil Service preferred listo
Co He/she must have kept his/her coverage in effect by direct
payments to his/her agency during the period he/she has
been off the payroll.
3. A L.P.N. on authorized leave without pay must remit the premium
directly to his/her agency. A LoPoNowhose name is on a Civil
Service preferred list is required to pay only the employee share of
his/her premium while he/she is on such list.
4. The procedures for instituting a Waiver of Premium are the same
for all enrollment optionso
a. The LoPoNo should obtain a form PS-452 (Application for
Waiver of Premium) from his/her personnel office.
b. The LoP.N. must complete Part A of the waiver form and have
his/her physician complete Part C. The L.P.N. should return
the waiver form to his/her personnel office.
Co The personnel office should complete Part B of the waiver
form and forward the form to the Employee Insurance
Section for approval.
do The Employee Insurance Section will note the waiver form to
indicate whether the application has been approved or
disapproved and return it to the employing agency.
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e. If approved, the waiver will commence on the first day of the
fourth calendar month following the occurrence of the
disability, or on the first day of the calendar month following
exhaustion of accrued sick leave, whichever is later.
f. The waiver will continue during the period of total disability,
but in no event for more than one year. If any of the
following conditions occur before the expiration of the year,
the waiver will cease:
1. Cessation of the disability.
2. Return of the L.P.N. to the payroll.
3. Approval of a request for retirement.
4. Separation from service.
S. Death of enrollee.
g. The L.P.N.'s name should be deleted on a supplemental form
P.S.-S05A for the month the waiver became effective. The
form should be noted to indicate the reason for the deletion
and the beginning and ending dates of the waiver period.
SECTION 3 - DENTAL INSURANCE:
A.
B.
The Employer agrees to continue the Blue Shield Dental Care Program
referred to as the eighty (80) percent coverage Basic Contract and Rider
A.
Emplovee Contribution: The required contribution to the cost of the
Dental Plan is detailed in Section 2 .of this article.
C. Upon retirement all members of the bargaining unit may purchase dental
insurance either at the individual rate or the family rate that the County
is presently paying.
D. Effective 1/1/90, additional coverages under the County Dental Plan will
include those presently known under the Empire Blue Cross Blue Shield
Plan as coverages "B" and "D", to include 50% co-pay for orthodonture,
bridges and false teeth. The existing co-pay provisions on the current
den tal plan will remain in effect.
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SECTION 4 - OPTICAL INSURANCE
A. Effective July 9, 1991, the Schenectady County Vision Care Plan will be
provided by the County, and at the County's expense to all eligible
Employees covered by this agreement. The minimum coverage of this
plan will apply to County Employees only and will provide for an eye
examination, lenses, and frames every other year to be reimbursed at the
same rate charged to the County for services provided by Empire Vision,
not to exceed $150.00.
ARTICLE 24 - FULL-TIME, PART-TIME
PERMANENT & TEMPORARY EMPLOYEES:
A. Full-time Emplovee: Any Employee scheduled to work a normal work
week.
B. Part-time Emplovee: Any Employee scheduled to work less than a
normal work week.
C. Permanent Emplovee: Any Employee whose position is covered by a line
item in the annual budget.
D. Temporary Emplovee: Any Employee whose position is covered by a
general classification in the annual budget, generally under Budget line
.112.
E. Observation: All new Employees listed in A, B, C, or 0 above, shall be
under an observation period consisting of the first sixty (60) working
days, not to exceed six (6) months of their employment. All such
observed Employees may be disciplined or terminated during such period
by the Employer without recourse by the Union or the Employees, and
such discharge or discipline shall not be the subject of a grievance or
arbitration procedure. After completion of the above observation period,
no Employee shall be disciplined except in accordance with Article 10
and Article 22 I. After completion of the above observation period, all
full-time Employees shall have all of the benefits enumerated in this
Agreement, retroactive to the first day of employment.
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F. Part-time Benefits: Part-time Employees shall receive benefits as listed
in Appendix B of this Agreement. All L.P.N.s receive benefits based on
their original date, whether full-time, part-time or temporary. In the case
of a full-time L.P.N. transferring to part-time, the L.P.No's full-time
employment will give him/her credit to receive benefits, in accordance
with existing procedures.
ARTICLE 25 - WAGE INCREASES:
Wage scales for the years 1999 through 2002 are set forth in Appendices B, C,
D, and E.
These appendices will reflect increases of 2.6% in 1999, 3.10/0 in 2000, 3.1°A>in
2001, and 3.30/0 in 2002. Appendices C, D, and E will also reflect the inclusion
of an entry rate, effective March 1, 2000, of 3% less than the current first step
in each year.
Temporary L.P.N.s covered by this Agreement who work one hundred (100)
days or more in any calendar year shall advance to the next higher salary step
in the succeeding year.
ARTICLE 26 - TERM OF CONTRACT:
This Agreement shall become effective January 1, 1999 and shall continue in
effect until December 31,2002 and shall be automatically renewed from year to
year unless either party serves notice upon the other at least ninety (90) days
prior to termination, or on the anniversary dates of any succeeding year of its
desire to modify or terminate this agreement. This agreement shall continue in
full force and effect during the negotiations resulting from such notice.
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ARTICLE 27 - OTHER CONDITIONS:
SIGNATURE PAGE
It is agreed by and between the parties that any provision of this Agreement
requiring legislative action to permit its implementation by amendmen~ of la~,
or by providing the additional funds therefore, shall not become effecbve unbl
the appropriate legislative body has given approval.
IN WITNESS WHEREOF, the EMPLOYER has caused its corporate seal to be
hereunto affIXed and these presents signed by its duly authorized officer, and
the UNION has caused these presents to be signed by its duly authorized
officers, this 4-&1 day of ])P~,(:U"l h~r , 2000.
COUNTY OF SCHENE,jA
..
I DY, N.Y.,
EmPl~7U;{{//T
/
LICENSED PRACTICAL NURSES,
TECHNICIANS & HEALTH CARE
WORKERS of New York, Inc.,
Union
by? ~~ ,..6L 1/ /;2 /0(;
obert T. DeCat do
Deputy County Att ey
~
(' ~ ./ _.;,.t L ~ ~_.._
'#1
~~~;!~l:~
~~~
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APPENDIX A
PART TIME BENEFITS
A. Vacation
All part-time L.P.N.s who accumulate 1000 hours during a calendar year
shall receive the following beginning January 1st of the next year:
1
"
1.1) Y6W'8
5 - 10 years
over 10 years
4 days
6 days
7 days
B. Sick Leave
All part-time L.P.N.s who accumulate 1000 hours during a calendar year
shall receive the following beginning January 1st of the next year:
7 days sick leave, of which 2 may be used as personal leave and 2 may be
used for family illness.
c. ~ca1/Dent~ Benefit
Part-time L.P.N.s hired for an anticipated period of three (3) months or more,
and scheduled to work 20 hours or more per week will be provided the same
medical/dental benefits as full-time employees. .
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1999
LICENSED PRACTICAL NURSES
Effective 1/1/99
2.60% Salaried Employees Increment $873
Step Step step Step Step Step
1 2 3 4 5 6
Base Salary $23,296 .$24,169 $25,042 $25,915 $26,788 $27,661
Shift (10%) $2,330 $2,417 $2,504 $2,592 $2,679 $2,766
Total Salary $25,626 $26,586 $27,546 $28,507 $29,467 $30,427
Educational Incentive:
2.50% $582 $604 $626 $648 $670 $692
5% $1,165 $1 ,208 $1,252 $1 ,296 $1,339 $1,383
7.50% $1,747 $1,813 $1,878 $1,944 $2,009 $2,075
10% $2,330 $2,417 $2,504 $2,592 $2,679 $2,766
1999 Salaried Employees Longevity
1989 1984 1979 1974
10 Years 15 Years 20 Years 25 Years
. ".,
$2,807 $3,811 $4,815 $5,819
Hourly Rated Employees
Step Step Step Step Step Step-
1 2 3 4 5 6
Base Rate $11.16 $11.58 $11.99 $12.41 $12.83 $13.25
1999 has 261 working days (261 days x 8 hours = 2088)
Prepared by the County Auditor's Office 24 March 2000
1999
LICENSED PRACTICAL NURSES
Per Diem Employees
Step Step Step Step Step Step
1
.
2 3 4 5 6
Base Salary $89.26 $92.60 $95.95 $99.29 $102.64 $105.98
Shift (10%) $8.93 $9.26 $9.59 $9.93 $10.26 $10.60
Total Salary $98.18 $101.86 $105.54 $109.22 $112.90 $116.58
Educational Incentive:
2.50% $2.23 $2.32 $2.40 $2.48 $2.57 $2.65
5% $4.46 $4.63 $4.80 $4.96 $5.13 $5.30
7.50% $6.69 $6.95 $7.20 $7.45 $7.70 $7.95
10% $8.93 $9.26 $9.59 $9.93 $10.26 $10.60
1999 has 261 working days (261 days x 8 hours =2088)
Per Diem Employees Longevity
L1 L2 L3 L4
1989 1984 1979 1974
10 15 20 25
Years Years Years Years
Base (Step 6) $105.98 $105.98 $105.98 $105.98
~ty + $10.75 $14.60 $18.45 $22.30
: : : :
Sub Total = $116.73 $120.58 $124.43 $128.28
Shift (10%) + $11.67 $12.06 $12.44 $12.83
Total $128.40 $132.64 $136.87 $141.11
Prepared by the County Auditor's Office 24 March 2000
.
.
2000
LICENSED PRACTICAL NURSES
Effective 1/1/2000
3.10% Salaried Employees Increment $900
"Step Step Step Step step Step Step
1 2 3 4 5 6 7
. Base Salary $23,318 $24,018 $24,918 $25,818 $26,718 $27,618 $28,518
Shift {100/0} $2,332 $2,402 $2,492 $2,582 $2,672 $2,762 $2,852
Total Salary $25,650 $26,420 $27,410 $28,400 $29,390 $30,380 $31,370
Educational Incentive:
2.500/0 $583 $600 $623 $645 $668 $690 $713
5% $1 ,166 $1,201 $1 ,246 $1 ,291 $1 ,336 $1,381 $1 ,426
7.50% $1 ,749 $1,801 $1,869 $1,936 $2,004 $2,071 $2,139
10% $2,332 $2,402 $2,492 $2,582 $2.672 $2,762 $2.852
*
Effective March 1, 2000 New Step 3% less than the current 1st Step
2000 Salaried Employees Longevity
1990 1985 1980 1975
10 Years 15 Years 20 Years 25 Years
$2,894 $3,929 $4,964 $5,999
Hourly Rated Employees
Step Step Step Step
1 2 3 4
Base Rate . $11.21 $11.55 $11.98 $12.41
..
'"
step
5
Step
6
Step
7
$12.85 $13.28 $13.71
2000 has 260 working days (260 days x 8 hours =2080)
Prepared by the County Auditor's Office 24 March 2000
.
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2000
LICENSED PRACTICAL NURSES
Per Diem Employees
Step step Step Step step step step
. 1 2 3 4 5 6 7
Base Salary $89.68 $92.38 $95.84 $99.30 $102.76 $106.22 $109.68
Shift (10%) $8.97 $9.24 $9.58 $9.93 $10.28 $10.62 $10.97
Total Salary $98.65 $101.62 $105.42 $109.23 $113.04 $116.84 $120.65
Educational Incentive:
2.50% $2.24 $2.31 $2.40 $2.48 $2.57 $2.66 $2.74
5% $4.48 $4.62 $4.79 $4.97 $5.14 $5.31 $5.48
7.50% $6.73 $6.93 $7.19 $7.45 $7.71 $7.97 $8.23
10% $8.97 $9.24 $9.58 $9.93 $10.28 $1 0.62 $10.97
2000 has 260 working days (260 days x 8 hours:: 2080)
Per Diem Employees Longevity
L1 L2 L3 L4
1990 1985 1980 1975
10 15 20 25
Years Years Years Years
Base (Step 7) $109.68 $109.68 $109.68 $109.68
Longevity + $11.13 $15.11 $19.09 $23.07
Sub Total = $120.81 $124.79 $128.77 $132.75
Shift (10%). + $12.08 $12.48 $12.88 $13.28
Total $132.89 $137.27 $141.65 $146.03
Prepared by the County Auditor's Office 24 March 2000
-.
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APR-07-2000 14:55 COUNTY MANAGER 518 388 4590 P.01
RESOLtJTION - 147-99
Introduced by Legislator Zacobucci:
A RESOLUTION UPGRADING THREE POSJ:TIONS AT GLEHDALB HOME
BE :IT ENACTED by the Legislature of t.heCounty of Schenectady, as follows:
~, the Personnel Administra~or haa by memorandum da~8d November 29,
1999 de~&iled certain position upgrades at Glandale Bema; and
~, the following has been recommended and justifiedz
. The position titled Certified NUrsing Assistant
(CNA) be upgraded fram Grade 6 ($8.76/hourto
Grade 7 ($9.~4/hour)
. the position titled Senior NUrsing Assistant be
upgraded from Grade 8 ($9.54/hour) to Grade
(Grade 9 ($9.96/hour)
. the position titled Pat.ient Transport Aid be
upgraded from Grade 5 to Grade 6
now, therefore, be it
RESOL~, that the aforesaid position upgrades be and ~ey hereby are
approved and adopted and the app~opriate Operational Budget and the Salary
Standard and Increment Table are amended accordingly.
STATE OF NEW YORK
}Counry of Schenectady 55:Office, County LegislatUre ~ 12 !iQES.o ABSENr1
I have compared rhe preceding copy with the original resolution adopted by the Schenectady County
Legislarure at a meeting held December 14, 1999, on file in this office. and I do HEREBY CERTIFY
the S3.me to be a corrc:ct trnnscript therefrom in the whole of the original.
-
WITNESS my hand and the seal of the Schenectady County Legislature at the
. .
-
-.... City of Schenectady dus 15 th day of December,
-' . '.
...
-. ..'~. ..
...~.. .
-
. .
.-
-. .
,-
-. . .....
.
-
..... . ....
..
:"~
~- -;.
-
'...-
'c..;,...
'...
TOTAL P.01
2001
LICENSED PRACTICAL NURSES
Effective 1/1/2001
3.10% Salaried Employees Increment $928
"step Step step step Step Step Step
1 2 3 4 5 6 7
Base Salary $24,041 $24,763 $25,691 $26,619 $27,547 $28,475 $29,403
Shift (10%)
.
$2,404 $2,476 $2,569 $2,662 $2,755 $2,848 $2,940
Total Salary $26,445 $27,239 $28,260 $29,281 $30.302 $31,323 $32,343
Educational Incentive:
2.500/0 $601 $619 $642 $665 $689 $712 $735
50/0 $1 ,202 $1 ,238 $1 ,285 $1,331 $1,377 $1.424 $1 .470
7.50% $1,803 $1,857 $1,927 $1,996 $2,066 $2,136 $2,205
100/0 $2.404 $2,476 $2,569 $2.662 $2.755 $2,848 $2,940
* Effective March 1, 2000 New Step 3% less than the current 1st Step
2001 Salaried Employees Longevity
1991 1986 1981 1976
10 Years 15 Years 20 Years 25 Years
$2,984 $4,051 $5,118 $6,185
Hourly Rated Employees
Step Step step Step Step Step Step
1 2 3 4 5 6 7
Base Rate $11.51 $11.86 $12.30 $12.75 $13.19 $13.64 $14.08
. e
""
2001 has 261 working days (261 days x 8 hours =2088)
Prepared by the County Auditor's Office 24 March 2000
...
2001
LICENSED PRACTICAL NURSES
Per Diem Employees
step Step Step Step Step step step
1 2 3 4 5 6 7
Base Salary $92.11 $94.88 $98.43 $101.99 $105.54 $109.10 $112.66
Shift (10%) $9.21 $9.49 $9.84 $10.20 $10.55 $10.91 $11.27
Total Salary $101.32 $104.37 $108.27 $112.19 $116.09 $120.01 $123.93
Educational Incentive:
2.50% $2.30 $2.37 $2.46 $2.55 $2.64 $2.73 $2.82
50/0 $4.61 $4.74 $4.92 $5.10 $5.28 $5.46 $5.63
7.50% $6.91 $7.12 $7.38 $7.65 $7.92 $8.18 $8.45
10% $9.21 $9.49 $9.84 $10.20 $10.55 $10.91 $11.27
2001 has 261 working days (261 days x 8 hours =2088)
Per Diem Employees Longevity
L1 L2 L3 L4
1991 1986 1981 1976
10 15 20 25
Years Years Years Years
Base (Step 7) $112.66 $112.66 $112.66 $112.66
Longevity + $11.43 $15.52 $19.61 $23.70
Sub Total = $124.09 $128.18 $132.27 $136.36
Shift (10%) + $12.41 $12.82 $13.23 $13.64
Total $136.50 $141.00 $145.50 $150.00
Prepared by the County Auditor's Office 24 March 2000
..
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2002
LICENSED PRACTICAL NURSES
Effective 1/1/2002
3.30% Salaried Employees Increment $959
.Step Step Step Step Step Step Step
1 2 3 4 5 6 7
Base Salary $24,834 $25.580 $26.539 $27,498 $28,457 $29,416 ,$30.375
Shift (10%) $2,483 $2.558 $2.654 $2.750 $2.846 $2.942 $3.038
Total Salary $27.317 $28,138 $29.193 $30.248, $31.303 $32.358 $33.413
Educational Incentive:
2.50% $621 $640 $663 $687 $711 $735 $759'
5% $1.242 $1.279 $1.327 $1.375 $1,423 $1,471 $1.519
7.50% $1,863 $1.919 $1,990 $2.062 $2.134 $2.206 $2.218
10% $2,483 $2,558 $2,654 $2.750 $2.846 $2.942 $3.038
* Effective March 1, 2000 New Step 3% less than the current 1st Step
Step Step Step
1 2 3
$11.89 $12.25 $12.71
Step Step Step Step
4, 5 6 7
$13.17 $13.63 $14.09 $14.55
(261 days x 8 hours = 2088)
.
,-
.-
..
2002 Salaried cmployees Longevity
1992 1987 1982 1977
10 Years 15 Years 20 Years 25 Years
$3,082 $4,185 $5,287 $6,389
Hourly Rated Employees
Base Rate
2002 has 261 working days
Prepared by the County Auditor's Office 24 March 2000
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2002
LICENSED PRACTICAL NURSES
Per Diem Employees
step Step Step Step Step Step Step
1 2 3 4 5 6 7
Base Salary $95.15 $98.01 $101.68 $105.36 $109.03 $112.70 $116.38
Shift (10%) $9.52 $9.80 $10.17 $10.54 $10.90 $11.27 $11.64
Total Salary $104.67 . $107.81 $111.85 $115.90 $119.93 $123.97 $128.02
Educational Incentive:
2.500/0 $2.38 $2.45 $2.54 $2.63 $2.73 $2.82 $2.91
5% $4.76 $4.90 $5.08 $5.27 $5.45 $5.64 $5.82
7.50°,'0 $7.14 $7.35 $7.63 $7.90 $8.18 $8.45 $8.73
10% $9.52 $9.80 $10.17 $10.54 $10.90 $11.27 .$11 .64
2002 has 261 working days (261 days x 8 hours =2088)
Per Diem Employees Longevity
L1 L2 L3 L4
1992 1987 1982 1977
10 15 20 25
Years Years Years Years
Base (Step 7) $116.38 $116.38 $116.38 $116.38
Longevity + $11.81 $16.03 $20.26 $24.48
Sub Total = $128.19 $132.41 $136.64 $140.86
Shift (10%) + $12.82 $13.24 $13.66 $14.09
Total $141.01 $145.65 $150.30 $154.95
prepared by theCounty Auditor's Office 24 March 2000
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